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MEDICAL WORKFORCE – WHY LPFT SHOULD BE YOUR NEXT EMPLOYER

FOREWORD: SUPPORTING PEOPLE TO
LIVE WELL IN THEIR COMMUNITIES
As a high performing and financially sound organisation, we are proud to work in
partnership with our staff, patients, carers, governors, commissioners and public
to deliver excellent mental health and learning disability services for the people of
Lincolnshire.
We are particularly proud of the
achievements of our staff colleagues with
this work being recognised nationally,
regionally and locally with a number of
awards and accreditations. Our services are
also often used as examples of best practice
by CQC and Health Education England East
Midlands and feature several times in their
good practice guide.
As we strive for clinical excellence, our
commitment to developing our people is
evidenced through our continuous learning,
ongoing development and generous study
leave provision. Our training for junior
doctors continues to be rated top in the East
Midlands in the General Medical Council
trainee survey, and with the Lincolnshire
Medical School opening its doors in 2019
we move closer to our ambition to achieve
university status.
LPFT is a first-class host organisation for
National Institute for Health Research (NIHR)
studies and offers nationally recognised
training. We are known for having a vibrant
research culture that offers a wealth of
opportunities to support staff colleagues
with research aspirations and for building a
career pathway.
We are on a continuous improvement
journey, supporting staff to make the
improvements they want to make for their
patients and carers on the front line. We are
proud to report that 72% of our staff would
recommend LPFT as a place to work (Staff
Survey, 2019).
We care about our staff and consistently
feature highly nationally on the Staff Survey

and whilst pending 2020 results, in 2019
we were rated as the second highest scoring
mental health and learning disability trust in
the national staff survey, performing above
the national average in nine of ten themes.
Pride, Compassion, Integrity, Valuing
Everybody, Innovation and Collaboration
are the values and behaviours at the very
heart of LPFT and we would welcome an
application from you if you recognise these
values and believe that you can make a
difference and share in our ambitions.

Dr Ananta Dave
Medical Director

Sarah Connery
Acting Chief
Executive Officer

Overall rating Good
Well-led Outstanding

‘

Now, more than ever
we are proud of our Trust
and our staff ... we are
absolutely driven by
a focus on providing
high quality care.
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MAKING A DIFFERENCE

WELCOME TO LINCOLNSHIRE
PARTNERSHIP NHS FOUNDATION TRUST
Lincolnshire Partnership NHS Foundation Trust is the principal provider of NHS mental
health, learning disability and social care services in Lincolnshire and was one of the
first mental health foundation trusts to be established in the country.
Lincolnshire Partnership NHS Foundation Trust
(LPFT) is a high performing and financially
sound organisation. We are rated in the top
two Mental Health Trusts in England (Staff
Survey); ‘Good’ overall and ‘Outstanding’ for
well-led (CQC); and consistently recognised
by our junior doctors as the best place in the
east midlands for their education, learning and
development (GMC Survey).
Lincolnshire Partnership NHS Foundation Trust
was established on 1 October 2007 under
the National Health Service Act 2006 – it
was the first NHS mental health organisation
to become a foundation trust in the East
Midlands. Being a foundation trust means it
does not report directly to the Department of
Health; instead, it reports to the local people
through its Council of Governors and is
regulated by NHS England / Improvement.
The most important part of being a
foundation trust is that it brings the
organisation closer to the people who matter
most. It wants local people, service users and
carers and those who support and represent
them, to have much more influence over
how it goes about planning and delivering
services. It now has approximately 10,000
members, drawn from the local community
and its own staff. LPFT has elected governors
to act on its behalf and those governors play
a crucial role in everything the Trust does,
including appointing its Chair and nonexecutive directors. There are also many other
benefits of becoming a foundation trust,
such as greater financial freedom. Foundation
trusts are able to invest and borrow funds
and can reinvest surpluses too. This allows
the Trust to plan better for the future, and to
take decisions about how services are run,
knowing the level of available funding. The
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Trust can also enter formal partnerships and
joint ventures with other organisations outside
the NHS – such as voluntary organisations or
housing provider
LPFT are a partner
organisation of NIHR Clinical
Research Network East
Midlands (CRN EM) and the
Lincoln Institute for Health,
University of Lincoln.
Facts about LPFT
Rated as “outstanding” for
well led and overall “good”
by CQC 2020
We have locally based community
mental health teams, specialist,
crisis and home treatment services.

50

220

We operate from around 50 sites
providing services in:
– Lincolnshire to a population
of 756,000 across an area of
2,646 square miles.
– North East Lincolnshire to a
population of 160,000 across an
area of 74 square miles.
We have approx 220 inpatient
beds, the majority of which are
on our main sites in Lincoln,
Grantham and Boston
We employ around 2,500 staff

£

Our annual budget is approx.
£110 million.

MEDICAL WORKFORCE – WHY LPFT SHOULD BE YOUR NEXT EMPLOYER

ABOUT US: LINCOLNSHIRE
PARTNERSHIP NHS FOUNDATION TRUST
The Trust provides specialist health services for people living in Lincolnshire with
mental health problems and/or intellectual disabilities, and provides a range of
specialist mental health services to some areas outside the county boundary.
Apart from some very specialist services that
can only be provided by other organisations
outside the area, the Trust provides the full
spectrum of mental healthcare and wellbeing
services across Lincolnshire; these include:
• Primary mental healthcare, treating
common mental health problems such
as anxiety or depression, in GP practices,
pharmacies, health centres and other
settings within the local community

The Trust’s mental health services are
divided into four divisions:
• Adult Community Mental Health
Services
• Adult Inpatient and Urgent Care
Division
• Older Adults and Frailty Division
• Specialist Services
The Trust provides the full spectrum of
mental health services as well as some
niche physical health commissioned
services including:
• Acute inpatient services
• Adult psychology
• Assertive outreach (integrated into
Recovery Teams)
• Children’s and Young people’s mental
health and emotional wellbeing services
(community & school based).
• Chronic Fatigue Syndrome/ME
• Community Rehabilitation services
• Crisis Resolution and Home Treatment
Services
• Dietetics

• More specialist services, including some
social care for adults, children, families
and older people, such as eating disorders
• Hospital services including low secure,
psychiatric intensive care, acute and
rehabilitation
• Specialist health services for people with
intellectual disabilities

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Dementia services
Eating disorders
Forensic mental health services
Intellectual Disabilities community
services
Lincolnshire Secure Unit
Mental health rehabilitation
Neuro-psychology
Perinatal
Personality disorder
Primary mental health care including
steps2change service
Psychiatric Intensive Care Unit
Psychiatric Clinical Decisions Unit
Rehabilitation Inpatient Wards
Re-enablement Ward
Sexual Assault Referral Centre (SARC)
Lincoln Personality and Complex
Trauma Service

For a full list of LPFT services Our
services: Lincolnshire Partnership
NHS Trust (lpft.nhs.uk)
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BEHAVIOURS
• Treating people with respect, showing empathy and a desire to be helpful.
• Paying attention to others and listening to them.
• Responding appropriately, being mindful of the language we use to do this.

• Challenging poor practice.
• Being a patient and carer advocate.
• Recognising and praising good care.

• Doing what I say I am going to do.
• Being honest.
• Taking responsibility for my actions.

• Supporting every person however different to me to achieve their best.
• Challenging discrimination and supporting others to understand why it is everybody’s business to do this.
• Recognising and challenging my own assumptions.

• Using service improvement methodology.
• Learning with people who use our services, research, best practice and evidence.
• Sharing the learning internally and contributing to research where relevant.

• Working in partnership to promote recovery, supporting and encouraging independence.
• Working as one team.
• Valuing lived experience as an equal partnership.
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MAKING A DIFFERENCE

SERVICE DEVELOPMENTS
It is a very exciting time for the Trust and the NHS as a whole as we look to transform
health care services to provide a high quality, safe and sustainable health and care
system, which better meets the needs of residents.
We are looking to transform services in
partnership with our staff, patients and carers
to ensure people access the right services, at
the right time now and in the future.

upgrading Ward 12, again with the provision
of single rooms with en-suite facilities. This
build is not expected to complete until early
2023.

This past year Lincolnshire health and care
system have worked to successfully secure
over £6million of national investment to
transform community mental health services
over the next two years for people with severe
mental illnesses in Lincolnshire.

Lincolnshire is one of 12 early implementer
sites across the country to receive the funding
and test a new four week waiting target for
community mental health services . Brant
Ward in Lincoln, our older adult mental
health ward, has benefitted from a £4million
refurbishment to improve privacy and dignity
for our patients.

This includes monies to pilot a community
rehabilitation service and support for people
with personality difficulties and complex
trauma in Lincoln and Gainsborough.
We were also successful in our bid for the
Eradication of Dormitories funding from
central government and work has commenced
on the Lincoln County Hospital site, Peter
Hodgkinson Centre. The funding will enable
us to build new fit for purpose wards with all
patients having their own room with en-suite
facilities as well as easy access to outside
space. At the PHC site we will be building 2
wards to replace Conolly and Charlesworth
and we expect the completion date around
December 2022. In Boston we will be
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To allow the refurbishment to take place, the
ward was temporarily closed and the inpatient
team used this as an opportunity to adapt
and change ways of working to provide a
successful and innovative home treatment
service.
Lincolnshire also received a £1.2m funding
boost to further support crisis services,
including the development of a new 24/7
mental health crisis helpline. This helpline has
proved invaluable during the recent COVID-19
pandemic, enabling people to access support
and advice over the phone during these
unprecedented times.
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WHY LPFT?
Our vision, values and behaviours were developed in partnership with our staff and
stakeholders, and serve as a constant reminder that quality improvement for our
patients and our staff remains at the heart of all we do.
The Trust and its staff continue with
unwavering commitment to put
patient care first and foremost in all
that we do each and every day, and
to not compromise on clinical quality.
Our strong clinical performance
has been maintained and improved
upon even further during the year,
and throughout this report there are
examples of the difference we have
been able to make to our patients,
their families and their carers.

£

In 2019-20 the Trust produced
a financial outturn of a £1.5 million
surplus and, maintained its
NHS Oversight Framework
segmentation of 1.

Dr Ananta Dave
Medical Director

The Trust has for the fourth year
running achieved a significant
improvement on its national NHS
staff survey, placing the Trust in
the top five mental health and
learning disability trusts for sustained
improvement and performance
on staff satisfaction. This level
of performance places the Trust
amongst the highest performing
mental health and learning
disability trusts in the country.

MEDICAL
MANAGEMENT TEAM
In 2019 Dr Ananta Dave joined
Lincolnshire Partnership NHS Foundation Trust
as its Medical Director and identified a need
to bring together a Medical Management
Team in order to develop the medical
workforce for better patient outcomes.

Dr Jaz Phull
Deputy Medical
Director

Dr Saminathan
Anand
Associate Medical
Director

Dr Collins Esiwe
Clinical Director
Older People and
Fraility Division

Pending
appointment
Clinical Director
Adult Inpatient and
Urgent Care
Division

Dr Ramesh
Shankar
Clinical Director
Adult Community
Division

Dr Adaeze
Bradshaw
Clinical Director
Specialist
Services

Dr Beena Rajkumar
Director of Medical
Education

Dr Peter Speight
Associate Director
of Medical
Education
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MAKING A DIFFERENCE

WHY WORK FOR LPFT?
• Rated as top provider in the East Midlands
for overall satisfaction in the GMC annual
national training survey for 3 years
• Top five mental health and learning disability
trusts for sustained improvement and
performance on staff satisfaction
• Values led organisation who believe in
compassionate and inclusive leadership.
• Awarded regionally and nationally for our
work on equality and diversity (including the
Stonewall top 100 employers), patient safety,
community partnerships and our workforce.
• Enhancing innovation, research and
clinical effectiveness is also a key area for
development and in the delivery of National
Institute for Health Research (NIHR).
• Special interest development work
encouraged and supported
• Excellent post graduate training experience
and medical education team
• Provider of high quality undergraduate
medical student education with Lincoln
Medical School
• Active development programme to support
Specialty Drs and Associate Specialist to
develop academically and attain registration
to Specialist Register.
• Medics encouraged to participate in
continuous quality improvements (CQI);
learning and sharing from CQI
are celebrated bi-monthly.
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LPFT is an innovative Trust with
investment given for medics to pursue
their special interests and lead on:
• Community Mental Health Transformation
Medical Lead
• Clinical Tutor
• ECT
• Guardian for Safe Working
• Medical Education with University of
Nottingham and Lincoln Medical School
• Medical Prescribing
• Mental Capacity Lead
• Mental Health Liaison Development Lead
• Physical Health Lead
• Psychotherapy Lead
• Recovery Lead
• Safeguarding
• SAS Tutor and SAS Tutor
• Sub Dean
• Suicide Prevention
• Teaching Psychology
• Teaching Undergraduate psychiatry
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CULTURE IN THE MEDICAL WORKFORCE
The medical body are very cohesive and have a culture of collaboration. They pride
themselves in being able to hold a wide variety of views and ideological concepts of
contemporary psychiatric practice without personal disagreement.
Colleagues who have come from different
organisations always comment on the
cohesiveness and friendly atmosphere of the
medial body as well as the trust as a whole.
Medical colleagues celebrate each other’s
achievements and ensure that retirements and
milestones are recognised and appreciated.

with many doctors playing an important role
within organisations like BIPA (British Indian
Psychiatric Association) as well as Nigerian and
Iraqi psychiatric organisations amongst others.

There is a good network of support and
mentoring for trainees as well as senior
medical staff.

• Attractive remuneration package including
an additional recruitment premium of
£10k – £15k
• Local pension options outside of
NHS Pension
• Flexible relocation package up to £8k
• Active internal medical bank with
competitive hourly rates
• Protected time for research and special
clinical interests
• Annual Clinical Excellence Awards
• Study leave of 30 days over 3 years
with a study leave budget of £2,000
per person per annum
• A strong ethos on learning and
development hence generous study
leave and allocated budget
• Excellent post graduate training
experience and medical education team
• Flexible working, less than full time
working, geographically distanced home
working considered where this can be
safely managed
• Excellent staff benefits; see attached
staff benefits booklet
• Health and wellbeing support, e.g. early
access to physiotherapy, psychological
therapies, occupational therapy and more
• Enhanced maternity package –
52 weeks leave (8 weeks full pay,
18 weeks half pay, 13 weeks SMP and
13 weeks unpaid leave).
• Supportive carer / family leave policy for
family emergencies

As a medical body there is a rich tradition of
embracing diversity and multi-culturalism,

WHAT WE OFFER IN RETURN
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MAKING A DIFFERENCE

OUR EQUALITY AND DIVERSITY PLEDGE
We believe people and the organisation work best when equality and diversity are truly
valued and promoted within the Trust’s culture and leadership. To us these principles
are more than just “a nice idea” they are fundamental and they help us be better.
By signing the pledge we vow to actively
work towards creating a Board and Senior
Leadership Team, which reflects the diversity
of the people we work with.
We will regularly review our policies,
processes and behaviours to make certain
that they demonstrate and support this
commitment. In particular we will examine
our recruitment practices and those of
organisations we work with in recruiting, to
ensure the pipeline to leadership overcomes
the barriers of discrimination, unfairness or
inequality.
We commit to growing talent, supporting
them to progress and reach the very top of
our organisation.
We recognise the importance of ensuring
our services are fair and equitable to all and
celebrate the diversity of our staff, service
users and carers. We have several active staff
networks which provide a platform for staff
to voice their opinions and support the Trust
to improve working practices for people with
protected characteristics.

Proudly, Diversity Champion members of
Stonewall and in 2019 the Trust was named
a top 100 Stonewall employer 2019 in their
Workplace Equality Index for being and
LGBT+ inclusive employer.
The Trust also invests and supports in
Equality Staff Networks, and staff are actively
encouraged and supported to be involved
in these if they wish to. Currently the Trust
has 3 very active networks covering LGBT+
(Lesbian, Gay, Bi and Trans +) identities,
B.A.M.E (Black, Asian and Minority Ethnic)
identities and MAPLE (Mental And Physical
Lived Experience) identities. All networks are
inclusive of allies.

‘

By signing the pledge
we vow to actively work
towards creating a Board
and senior leadership
team, which reflects
the diversity of the
people we work with.

Proudly, LPFT is a top 100 stonewall employer

12
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MEDICAL EDUCATION
The medical education team takes an active role in supporting our clinicians in the
Trust. This includes supporting consultants and SAS doctors in keeping up with their
CPD and educational requirements as well as statutory and mandatory training.
Doctors’ wellbeing is part of the core fabric
of our culture. Many people come to work
in Lincolnshire for the quality of life that is
available in this beautiful county and we want
to support your work life to be as enjoyable
and fulfilling as possible. Our consultant
body and SAS body has a strong sense of
community and we are very cohesive.

A wide range of our CPD programs focus on
personal growth and development on both a
professional as well as personal level.
To learn more about medical education in
LPFT visit Medical Education: Lincolnshire
Partnership NHS Trust (lpft.nhs.uk)

There are numerous opportunities for our
established clinicians to get involved in medical
education as educators and trainers and
become part of the medical education family!
We are a trust that has a well-defined
SAS developmental programme for career
development for those SAS doctors that
want to pursue the CESR route or who wish
to apply for MRCPsych qualification and ST
training. Speciality doctors and staff grades
have a range of opportunities available to
them, including progressing to associate
specialist.

Dr Beena Rajkumar Dr Peter Speight
Director of Medical
Associate Director
Education
of Medical Education
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MAKING A DIFFERENCE

LINCOLN MEDICAL SCHOOL
The Lincoln Medical School, is a partnership between the Universities
of Nottingham and Lincoln.
It is one of the latest series of new Medical
Schools opening as part of the Government
initiative to expand the medical workforce.
It is an exciting new venture and aims to
draw into the region excellent students and
produce and attract good junior doctors
with a focus on developing careers in mental
health and primary care.
The Lincoln Medical School (LMS) is sited at
the University of Lincoln Campus, set in the
heart of the historic and picturesque city of
Lincoln. LMS welcomed its first intake of
students in September 2019 and delivers
a six year course for 15 students from a
widening participation background as well
as the traditional five year course for 80
students. The LMS is fully accredited by the
GMC as part of the University of Nottingham

14

programme of medical courses. Construction
of the £21million, state of the art five story
carbon neutral Medical School facility is
virtually complete, ready to open March
2021. You can see the lastest film of its
contruction here:
https://www.youtube.com/
watch?v=iuCaOtcmnCw

MEDICAL WORKFORCE – WHY LPFT SHOULD BE YOUR NEXT EMPLOYER

RESEARCH AND INNOVATION
LPFT has a vibrant research culture and
offers a wealth of opportunities to
support you with research aspirations
and building a career pathway.
We are a first-class host organisation for
National Institute for Health Research (NIHR)
studies and offer nationally recognised
training. As a partner organisation of
the Clinical Research Network East
Midlands (CRN EM), we offer wider
regional opportunities for research career
development. This includes a supportive
network of fellow clinicians and the
opportunity to lead studies as a principal
investigator, or to build your experience
as a co-investigator. Studies are hosted in
all clinical areas and divisions of the Trust.
Most studies are non-commercial, however
industry is a priority area where we are keen

to build our portfolio. We are successfully
hosting a number of COVID-19 Urgent Public
Health trials within the Trust and also systemwide across Lincolnshire.
To support writing and developing your own
clinically relevant research or evaluation,
we offer membership of a Research
Development Forum (RDF) and ENRICH
Forum (Enabling Research in Care Homes).
Both of these Forums are a collaboration
between the Trust and the University of
Lincoln. The Forums provide a strong
foundation to network and collaborate
with clinical and academic colleagues to
take forward work to funding application.
Through our Evaluation Quality Management
System (QMS) there is support to take
forward work to publication. The Trust hosts
a very successful annual Research Conference
which celebrates our many achievements.
15

MAKING A DIFFERENCE

ACCOMPLISHMENTS OF
THE MEDICAL BODY
• Our medical body also have numerous
publications in leading journals and have
presented globally. Dr Shahpesandy has
presented and written about a range of
topics, including EUPD, neuropsychiatry
and theological-philosophical topics.
• We also have psychiatrists who
have expertise and publications in
neuropsychiatry, such as Dr Graham
Worwood, Dr Verghese Joseph and
Dr Umesh Ramiah.
• Dr Anna Cheetham, our Recovery Lead is
a part of ImROC who champion recovery
nationally. She has done extensive work
around service user involvement and is a
trained mentor in Peer Supported Open
Dialogue.
• Dr Sami Timimi and Dr Beena Rajkumar
are dual qualified as a psychiatrists and
psychotherapists and support not only the
training of psychotherapeutic approaches
for trainee psychiatrists, but also ensure
that an ethos of psychotherapeutic
thinking is maintained within the trust.
• Our medical director Dr Ananta Dave,
(above) Medical Director won a fellowship
with the Winston Churchill Memorial Trust
and as part of this role spent six weeks
in the USA conducting research on her
project, “Saving the healers; preventing
doctors dying by suicide”. Through this
work she has shown leadership and
commitment to the wellbeing of doctors
across the organisation.
• Many of our consultants have written
internationally acclaimed books.
Dr Sami Timimi has written more than 6
books on different concepts within child
and adolescent psychiatry. Dr Jaspreet
Phull has written a book on diagnosis in
psychiatry. He has also completed research
around formulation based risk assessments
and utilizing technology in clinical practice,
having designed an app.
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• Dr Beena Rajkumar is a champion of
women’s mental health and women
working in psychiatry and is chair of the
Royal College of Psychiatrists Women’s
Mental Health Special Interest Group (SIG).
• Dr Mithilesh Jha is a researcher in bipolar
affective disorder and has completed
work around the mental illness and destigmatising it.
• Dr Tim Carlton has been a champion for
service users and is a leading figure in the
Critical Psychiatry Network.
• Dr Gill Pinner is Vice Dean for Lincoln
Medical School as well as working within
Older Adults as Consultant Psychiatrist.
News: Lincolnshire Partnership
NHS Trust (lpft.nhs.uk)
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LPFT ACHIEVEMENTS
From innovative service transformations to national awards and recognition,
the past year has seen many highlights for the Trust:
• As part of a Lincolnshire health and care
system bid, the county secured over £6m
to transform community mental health
services over the next two years for those
with severe mental illnesses. This includes
monies to pilot a community rehabilitation
service and support for people with
personality difficulties and complex trauma
in Lincoln and Gainsborough. Lincolnshire
is one of 12 early implementer sites across
the country to receive the funding and
test a new four week waiting target for
community mental health services.
• Reopened the Trust’s older adult mental
health ward in Lincoln, Brant Ward,
following a £4 million refurbishment to
improve privacy and dignity for patients.
• Awarded a joint contract with Lincolnshire
Action Trust to deliver a new Criminal
Justice Liaison and Diversion service.
Providing early mental health support and
intervention for people as they come to the
attention of the criminal justice system.
• Secured £200,000 of funding from
Lincolnshire County Council and South
West Lincolnshire Clinical Commissioning
Group to develop a new autism support
network. 14 Supporting local community
groups and organisations to deliver
activities and groups for people of all ages
with autism across Lincolnshire.
• Began a pilot home treatment service
for young people as a way of preventing
hospital admission.
• Perinatal mental health services received
£133,000 funding to further expand their
specialist mental health service.
• The Trust is supporting the first cohort
of medical students at the University of
Lincoln, helping to develop the psychiatry
modules of their studies.
• Received funding to further expand the
Trust’s Individual Placement and Support
Service.

• Secured on-going funding to provide
mental health support in Lincolnshire’s
Police Control Room.
• The Trust became part of the Royal
College of Psychiatrists national sexual
safety project for inpatient settings.
• The county received a £1.2m funding
boost to further support crisis services.
Supporting the development of a new
24/7 mental health crisis helpline,
extended crisis vehicular response and
monies for third sector organisation to set
up and offer more crisis cafes.
• Received over £200,000 additional
investment from NHS England for the
Veterans’ Transition, Intervention and
Liaison Service (TILS) which supports
veterans in the county.
• Lincoln received around £300k to employ
dedicated health professionals to better
support the city’s rough sleepers with
their mental health, substance misuse and
physical health concerns.
• Expanded older adult services by taking on
the contract for Lincolnshire’s Dementia
Support Service. Providing additional
support to those living with dementia and
mild cognitive impairment.
• Expanded mental health liaison services at
Pilgrim Hospital in Boston to cover the full
24hr period. The team at Lincoln County
Hospital also received temporary funding
to extend their hours of operation over
the busy winter period.
• Implemented new mental health support
teams within schools. Expanding early
intervention and support for young
people.
• Lincolnshire system received £400,000
funding to further develop the
transforming care agenda for adults
with a learning disability in the county.
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Preventing hospital admission for people
who have a learning disability and/or autism.
In addition to developing additional support
for the diagnosis of autism and support
following a diagnosis.
Launched a new initiative for carers where
all Trust carer leads now wear orange
lanyards to be more easily identifiable to
carers visiting local services.
Recruited two new Patient Research
Ambassadors, with support of the National
Institute for Health Research.
The annual staff flu vaccination programme
vaccinated 80 per cent of the Trust’s frontline
healthcare workers, exceeding previous
performance and national targets.
The Managed Care Network continued to
provide local community groups with a share
of £300,000 in funding to support people
with mental health problems and dementia.
The Trust now support Leicestershire
Partnership NHS Trust by providing their
payroll and pension services.
The Trust made further improvements in
its national staff survey results, improving
in seven of the eleven key themes and
maintaining a positive performance in the
other four. The organisation also benchmarks
amongst the best mental health and learning
disability trusts in four of the themes. The
survey’s staff response rate also improved to
64 per cent.
Launched the Mental Health helpline, an
emotional support service available 24/7
offering support for anyone who is feeling
low, anxious or stressed.
Launched an emotional wellbeing helpline
which runs across seven days of the week,
for staff to access support during the time of
the COVID-19 pandemic
The Skegness community mental health
team has achieved national recognition for
its work to improve the standards of care
for people with mental health problems
in the area. The team have been awarded
the Continuous Quality Improvement (CQI)
Accreditation for Community Mental Health
Teams (ACOMHS) by the Royal College of
Psychiatrists in recognition of the team’s
work over the last 12 months to improve
community mental health services.

AWARDS
LPFT has been shortlisted as a finalist in
the Nursing Times Workforce Awards
2020, in the category ‘Best Workplace
for Learning and Development
• Polly Blaydes, the Trust’s Allied Health
Professionals Lead and Recovery Services
Advisor, was a finalist in the HEAT
(healthcare, education and training) Awards.
• 34 long service awards were presented to
individuals marking 20, 30 or 40 years with
the NHS.
• A project to develop the CAMHS Crisis and
Home Treatment Service with LPFT and
Lincolnshire County Council won at the
Healthcare Transformation Awards in the
Innovation Mental Health Care category. 16
• The Trust, alongside local commissioners
were shortlisted in the Health Service
Journal (HSJ) Value in Healthcare Awards
for a project which has reduced the number
of patients receiving treatment outside of
Lincolnshire.
• Shortlisted as finalists in the Nursing Times
Workforce Awards 2019 in the category
‘Best Employer for Staff Recognition’.
• For the thirteenth consecutive year the
Trust received recognition in the Care
Coordination Association (CCA) Good
Practice Awards for the work of the Deputy
Medical Director Dr Jaspreet Phull who
received an award in the ‘Innovation to
Support Service Development’ category for
his mobile electrocardiogram (ECG) device.
• Lyndsay Khan, Team Manager for the Trust’s
Mental Health Transition, Intervention and
Liaison Service (TILS) was shortlisted for an
English Veterans Award in the Role Model of
the Year category.
• The Older Adult Home Treatment Team was
shortlisted as Clinical Team of the Year at the
Lincolnshire Health Awards for its high level
of support and care.
• In the Lincolnshire Health Awards, shortlisted
were: Clinical Team of the Year and
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Research, Innovation and Education Award
Older Adult Home Treatment Team – Brant
Ward, Nurse of the year – Lyndsay Khan,
Healthcare Assistant of the year – Sarah
Eyett, Support Staff of the Year –Learning
Disabilities Experts by Experience Team, and
Rising Star of the Year – Kerry Swift.
CAHMS was shortlisted as a finalist at the
Children and Young People Now Awards
2019 in the ‘Mental Health and Wellbeing
Award’ category.
Senior Data Warehouse Developer Laura
Forster received a double award shortlisting
in the Women in IT Excellence Awards 2019
for the ‘Rising Star of the Year category’ and
the Unsung Hero Awards 2020 for the ‘IT
and Digital category’. Accreditations
Individual Placement and Support (IPS)
Employment Service Team retained the
prestigious Centre of Excellence status
following review from the Centre for Mental
Health.
The Trust achieved its second star of
achievement in the national Triangle of Care
accreditation programme. Recognising the
support we provide to carers.
Community mental health teams in
Grantham, Sleaford, Lincoln North and
South, and Stamford achieved Accreditation
for Community Mental Health Teams
(ACOMHS) 17 from the Royal College of
Psychiatrists. All nine community teams
are signed up and working towards the
ACOMHS accreditation programme.
Steps2change received an accreditation
in the Accreditation Programme for
Psychological Therapies Service from
the Royal college of Psychiatrists, which
commemorates the quality of its service,
scoring 100 per cent in all essential
standards.
Spring Lodge, the county’s Sexual Assault
Referral Centre (SARC) received accreditation
for Independent Sexual Violence Adviser
(ISVA) services, demonstrating the
commitment of the team

ACCREDITATIONS
• All nine of LPFT community mental
health teams across Lincolnshire are
signed up to the ACOMHS accreditation
and the Skegness team are the seventh
team to be fully accredited.
• Steps2change services were accredited
by the Royal College of Psychiatrists
and British Psychological Society
under the Accreditation Programme
for Psychological Therapies Services’
(APPTS).
• Received Carers Quality Award
reaccreditation for 17 inpatient wards,
crisis units and community teams.
• Individual placement and support (IPS)
employment service team retained the
prestigious Centre of Excellence status
following review from the Centre for
Mental Health.
• The Fens and The Wolds wards gained
the Accreditation for Inpatient Mental
Health Services (AIMS).
• Crisis Resolution and Home Treatment
teams (CRHT) in Lincoln were
HTAS accredited (Home Treatment
Accreditation Scheme).
• Our research team supported
Tanglewood Care Homes to become
the first residential care provider in the
UK to become Join Dementia Research
Champions.
• A former service user of our Spring
Lodge sexual assault referral centre,
Emma Louise, published a book about
the abuse she suffered prior to receiving
care from us.
• LPFT partook in engagement events for
the launch of the system wide campaign
Healthy Conversation.
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WHY LINCOLNSHIRE?
Lincoln has been crowned the best UK city to raise a family, thanks to its outstanding
schools, clean air quality, safety and average property price.

People move to Lincolnshire, primarily,
for the quality of life on offer: a real mix
of bustling historic market towns, idyllic
villages, miles of unspoilt coastline, areas of
outstanding natural beauty and one of the
greatest cathedral cities in Britain.
Property prices are typically 60% of the
average of those in the south east – first
time buyers can take their first step on the
property ladder for as little as £60,000. If
you require a larger family home or just like
lots of space, then £250,000 will buy you
something very special indeed.

All this plus a diverse and fast growing
economy, low unemployment, a healthy
environment, low crime rates, health and
education facilities well above the national
average and affordable housing.
For those who like retail therapy, Lincolnshire
offers shopping with a difference from high
street names to the fashionable boutiques
and farmers markets. Our market towns are
thriving, bustling places each with their own
style and high streets interwoven with both
individual retail outlets and chain stores.
Market days are a regular event, with their
wide variety of locally grown produce, crafts
and gifts.
Whether your idea of relaxation is bird
watching or motorbike racing, water
skiing, golfing or walking, it’s all on offer
throughout Lincolnshire, for everyone to
enjoy.
Lincolnshire is a county with plenty on offer
to enhance any type of lifestyle by day or by
night, in towns, villages and in Lincoln itself.
That’s why there’s something for everyone in
Lincolnshire.
Lincoln attracts more than a million visitors a
year and has a long and fascinating history
which is evident from its sites of interest and
beautiful architecture. Lincoln Cathedral
is one of the finest medieval buildings in
Europe and Lincoln Castle houses one of only
four surviving original copies of the Magna
Carta, which was signed in 1215. Lincoln
also hosts one of the largest Christmas
markets in Europe. In the Cultural Quarter
you will find the new £12 million museum
– The Collection: Art and Archaeology
in Lincolnshire. Arts venues include the
beautifully restored Lincoln Drill Hall, Theatre
Royal and, on the University campus, the
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Castle, Belton House, Belvoir Castle, and the
Boston Stump.
Lincolnshire offers an attractive choice of
pretty rural villages. For those who prefer
urban living, there is a choice of the City of
Lincoln which dates back to Roman times, or
the traditional market towns of Grantham,
Boston and Louth. The property market
offers potential buyers high quality modern
and traditional housing at attractive prices.
London is only an hour away via mainline
train services from Grantham.

Lincoln Performing Arts Centre (LPAC) which
is developing a distinctive programme of
international music, drama and dance. Also
on campus, the Engine Shed is a major music
and performance venue on the national
circuit.
The winning combination of a vibrant city
centre and broad range of cultural activities
and venues, makes Lincoln a fantastic
environment in which to live and work.
Lincolnshire is a scenically and geographically
varied county. It includes the Lincoln
escarpment and the North Lincolnshire
Wolds which are designated as an area of
outstanding natural beauty, and extensive
beaches on the coastal strip.

The attractive market town of Boston has
a population of approximately 80,000
and is the main hospital centre for South
Lincolnshire. It is situated on the River
Witham and has been a flourishing port since
the 13th century. The majority of Boston’s
industry is linked either with agriculture, the
trade of the port and light industry.
SOCIAL RESPONSIBILITY CHARTER
The trust has signed up to Lincoln Social
Responsibility Charter pledging to go extra
mile for our staff and local community.

Lincolnshire is highly rated for education,
from nursery through to secondary school,
and has a growing university culture. South
Lincolnshire has retained the grammar
school system, and has a
reputation for providing
excellent state school
education.
There are many places
of interest to visit in
Lincolnshire, including motor
racing at Cadwell Park, lakes
for sailing, some of the best
coarse fishing in the country and
horse racing at Market Rasen.
There are a number of historic
architectural gems including Lincoln
Cathedral, Lincoln Castle, Tattershall
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TO FIND OUT MORE ABOUT LINCOLN USE
THE FOLLOWING LINKS:
https://www.beinlincolnshire.com/
Visit Lincoln website
Lincoln City Council
Lincoln Wikipedia
Lincolnshire County Council
BBC Lincolnshire
Lincs to the past
https://www.lincolnshirelife.co.uk/

Lincolnshire

Caistor

Gainsborough

Market Rasen

Louth
Mablethorpe

Lincolnshire West

Lincolnshire East

Lincoln

Ingoldmells
Waddington

Spilsby

Woodhall Spa
Coningsby

Sleaford

Boston

South West Lincolnshire
Grantham

Holbeach
Bourne

Spalding

South Lincolnshire
Market Deeping
Stamford
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Long Sutton

Skegness

To view our medical vacancies please visit:
www.lpft.nhs.uk/work-for-us
www.jobs.nhs.uk
For further details or to arrange a visit please contact:
Dr Dave, Medical Director / Consultant Psychiatrist on ananta.dave@nhs.net
Dr Phull, Deputy Medical Director / Consultant Psychiatrist on j.phull@nhs.net
For details on the employment package please contact:
Rachel Shiels, Head of Workforce Transformation on rachel.shiels1@nhs.net

Trust Headquarters
St George’s
Long Leys Road
Lincoln
LN1 1FS
Single Point of Access Tel: 0303 123 4000
www.lpft.nhs.uk
facebook.com/LPFTNHS
Twitter.com/LPFTNHS

