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SIR,-I was delighted to read the letter from
Dr. I. W. B. Grant (24 November, p. 494),
from which I deduce that the consultants
in that teaching hospital group refuse offers
of distinction awards and give their salaries
to charity. They are so grateful for the work
which the State reauires them to do that
to ask for financial reward in addition would
be churlish! At the same time, I feel that
I should advise the Royal Medical Benevo-
lent Fund (p. 494) of the plight of these
doctors' dependents.
The doctors of this country are financially

the poorest in the E.E.C. by a very long
measure. This is true of all grades and con-
ditions. In their submissions to the allegedly
independent Review Body our negotiators
do not need enemies when they have friends
of the calibre of Dr. Grant (other relevant
reading here consists of the last three Review
Body reports and the recent correspondence
between the Secretary of State and the Asso-
ciation (Supplement, 17 November, p. 44;
24 November, p. 52)).

Dr. Grant is clearly confused between
professional responsibilities to patients and
an employee's responsibility to his employer.
Most young doctors, especially those from
overseas, on whom we depend so much for
service and whom we treat so badly, do in
fact wish to know what their duties will be
in a particular post. Something like over
half of the younger doctors in our hospitals
come from overseas, and by no means do
all of these wish, or indeed are able, to
return to their country of origin. In 1972
there were 15,174 doctors in the junior
hospital staffs of this country. To maintain
the consultant establishment of 10,304
(assuming an age at appointment of 34, as
has been recommended) requires a junior
staff in training of 2,510. To maintain the
establishment of principals in general prac-
tice (assuming three years' general training)
requires a junior staff establishment of 1,370.
Thus there are some 3,500 British graduates
among our junior hospital staffs for whom
career prospects are black to say the least.
With the present relationship between in-

flation, house prices, and consultants' salaries
house purchase on achieving a consultant
post is already a major problem. What is the
young doctor in the hospital services to look
forward to? Virtue may indeed be its own
reward, but it does not buy clothes, food,
heat, and a roof over one's head. Some
young doctors may, unfortunately, be
materialistic enough to wish for some of
these goodies.

It is to be hoped that the "elitist" attitude
of some members of the profession will not,
on this occasion, be allowed further to im-
pair patient care by keeping down the earn-
ings of the younger members of the pro-
fession. If this attitude carried the day, it
would decimate junfor hospital staffs in the
same way and for the same reasons as it has
already decimated nursing and other para-
medical staffs. Unfortunately, the person who
suffers is the patient.
The "elitists" in medicine conveniently

forget one aspect of a hierarchial structure,
as is found in the Forces-namelv, that it is
a prime duty of an officer to look after the
welfare of all his men. The attitude of the
"elitists" is objectionable enough towards
fellow consultants and general practitioners,
but when it comes to junior and ancillary
staffs no one wishes to work with the elite
unless there is something very special in the

way of patronage which they can offer.-
I am, etc.,

PAUL R. J. VICKERS

Gosforth, Newcastle upon Tyne

SIR,-On reading Dr. I. W. B. Grant's recent
letter (24 November, p. 494) two politically
apathetic senior registrars have been moved
to reply.

Dr. Grant, like many of his consultant
colleagues, seems to equate a concern for
reasonable financial reward with a decline
in standards of clinical care. We are at a
loss to understand his distaste for the con-
cept of payment for professional skills. He
and so many of his colleagues seem to de-
plore the idea of a junior hospital doctor
attaining a reasonable standard of living. It
is too often suggested that future rewards
will more than compensate for this incurred
deficit. Unfortunately, the lack of militancy
among the consultant establishment has
been instrumental in producing a situation
where this no longer holds true.
We, like many of our colleagues, deplore

the unsatisfactory system of extra duty pay-
ments. However, had the senior members of
the hospital grades made adequate repre-
sentation on behalf of the junior doctors,
these steps would not have been necessary.
-We are, etc.,

W. T. FARRINGTON
N. MACGILLIVRAY

Manchester Royal Infirmary,
Manchester

SIR,- I am in full agreement with the
sentiments expressed by Drs. I. W. B. Grant
and W. P. Bradford (24 November, p. 494) on
the proposed new contracts for junior hospi-
tal medical staff, as I hope are the majority
of junior staff. It may be that the facts are
not as widely known as they should be.
As secretary of the Newcastle University

Hospitals Junior Staff Group I can support
Dr. Bradford's statement on the poor atten-
dance at meetings. There is an average of
15 out of a possible 500 attending. All junior
staff, however, receive a copy of the agenda
and minutes of the meetings so that
they are informed. If they do not wish to
attend then they are assumzd to be content
with their representatives and their views
as expressed in the minutes. I believe this
system to be as democratic as the rest of
our political system when the poll in local
council elections and B.M.A. divisions is
considered.
The Health Service is one of Britain's

biggest industries and its annual costs will
continue to rise. It is important -that it runs
efficiently, and with the reorganization the
emphasis is going to be on management. If
the profession does not provide the manage-
ment then the Department of Health and
Social Security will. The new contract will
provide a basis for costing the work in each
unit on the basis of the number of units
of medical time required to provide the team
to run the unit. It will then be possible to
examine the work done by the unit in terms
of patients treated and morbidity. This could
be done only by a team of medical assessors
(not lay administration) who could recom-
mend changes in either staffing or facilities
to improve efficiency.

In my opinion it is not intended that all
junior staff will ever work a 40-hour week.

In a busy general surgical or medical unit
this would be impossible without a great
increase in the number of junior staff or the
introduction of cross-cover between different
units and specialties. This would be a retro-
grade step in terms of patient care and staff
training. The new contract does mean that
junior staff who work conscientiously in busy
units will receive more pay than their col-
leagues who work 9-5 in radiology, patho-
logy, or dermatology. This principle of a
pay differential for work done is all that is
intended, and I am sure many consultants
would be in full agreement with this.-I am,
etc.,

J. G. W. FEGGETTER
Department of Surgery,
Royal Victoria Infirmary,
Newcastle upon Tyne

Diazepam in the Newborn

SIR,-We were interested to read the excel-
lent paper by Dr. Jean E. Cree and others (3
November, p. 251) on diazepam metabolism
in the newborn after administration of the
drug to mothers during labour.
The findings in babies whose mothers had

been given large doses of the drug were
similar to those we found in a study of two
babies.' Both were immature (33 and 36
weeks) and weighed 2,500 and 2,970 g re-
sp.ctively. One mother had been given
180 mg and the other 100 mg of diazepam
intravenously. We noted a rise in concentra-
tion of diazepam and its metabolite in the
babies' blood for about 48 hours after birth
followed by a sudden fall. There was per-
sistence of the drug in the blood for at least
seven days in both cases. We concluded that
the steep rise in the blood level of diazepam
during the first 48 hours was probably due
to release of the drug from tissue stores at
a time when the liver and its enzyme
systems were immature.
We have also drawn attention to the

necropsy evidence in adults that an entero-
hepatic circulation of diazepam occurs. The
bile is a rich source of diazepam and its
metabolites despite the fact that excretion in
the urine exceeds that by the faecal route.2

It seems from these findings that exchange
transfusion in an attempt to remove
diazepam from the body is likely to be only
partly successful, and careful observation
and nursing in an intensive care unit with
maintenance of a neutral thermal environ-
ment is the policy most likely to succeed.
-We are, etc.,

BRIDGET O'CONNELL
Queen Elizabeth Hospital for Children,
London E.2

GILLIAN MCCARTHY
Bristol Royal Hospital for Sick Children,
Bristol

ANN E. ROBINSON
Department of Forensic Medicine,
London Hospital Medical College,
London E.1

1 McCarthy, G. T., O'Connell, B., and Robinson,
A. E., Yournal of Obstetrics and Gynaecology of
the British Commonwealth, 1973, 80, 349.

2 Robinson, A. E., personal communication, 1973.

Postural Hypotension in the Elderly

SIR,-Your leading article on this common
problem in the elderly (3 November, p. 246)
is timely, as postural hypotension is so often
missed among older people and indeed not
even thought of as a possible cause for their
unsteadiness. Alternative diagnoses such as
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