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in only about one-half of the patients was the thyroid state
satisfactory without medication, and the true morbidity may
have been even higher, for there is some evidence that thyroid
dysfunction may prevent patients from attending for follow-up.

These authors could not confirm that cases of hypothy-
roidism after partial thyroidectomy increase with length of
follow-up, as others have shown,67 but more complete data
are required to settle this point. The high incidence of hypo-
thyroidism in this series must, at least in part, reflect the radical
excision of tissue, but it may have other causes too. For
example, in Iceland, where the diet is rich in iodine, radical
subtotal thyroidectomy is followed by a greater incidence of
hyperthyroidism and a lower incidence of hypothyroidism.
Thyroiditis is known to be associated with postoperative
hypothyroidism,89 and in the study by W. J. Irvine and A. G.
Stewart'0 about one-quarter of patients with high or moderate
titres of thyroid complement-fixing antibodies became
hypothyroid in the first year after operation.

Hedley and his colleagues' findings support those of D. G.
McLarty and colleagues" that there is no justification for a
second operation for recurrent hyperthyroidism, since it is
unlikely to render the patient euthyroid. Conventional courses
of antithyroid drugs are also followed by relapse in the majority
of such patients." Clinicians must therefore choose between
long-term administration of antithyroid drugs and radioiodine
therapy for patients with recurrent hyperthyroidism.
The important conclusion to be drawn from this and other

long-term studies of patients treated by operation or radio-
iodine is that life-long follow-up is required. Hedley and
colleagues have shown at the Aberdeen clinic how this can
be carried out using an automated follow-up register with
central data-processing facilities. They report on the scheme at
page 556.

Care of Mentally Retarded
The hospital care provided for mentally retarded patients is
too often a depressing contrast with what the mentally
healthy receive. Ancient and isolated buildings are the
common lot, with large, overcrowded wards and chronic
shortage of staff. So hopelessly unappealing are the conditions
to nurses that in many of these hospitals only a small minority
are British-born. Yet men and women of vision are to be
found among the staffs devoting their lives to the care of the
mentally retarded, though their leadership cannot do more
than lighten some corners of a scene whose shadows are far
too readily acceptable to the general public.
More money is an urgent necessity, and the promise of

some to be used solely for improvements of hospital services
for the mentally handicapped is therefore a step in the right
direction. On 11 February Mr. Richard Crossman, Secretary
of State for Social Services, announced in a debate in Parlia-
ment that he had allocated a further £3m. of revenue for that
purpose.' He had also told the boards to make an additional
,£lm. of capital available to the same end. So great are the real
needs of the hospital services of mentally retarded people that
the money now to be provided is no more than a beginning.
I British Medical J7ournal, 1970, 1, 508.
2House of Commons Hansard, 11 February, 1970, col. 1355.

No doubt it will help, especially in remedying deficiencies in
clothing and food to which Mr. Crossman drew attention.

But while the Secretary of State shows his concern to
improve the provision made for mentally handicapped
patients Mr. Crossman the politician with votes to count
cannot resist the opportunity to lay the shortcomings of the
service on the medical profession. Both in the Parliamentary
debate2 and in an address last week to the National Association
for Mental Health, when he used the same words, he said that
''money will be wasted and the staff will become demoralized
unless we can persuade the medical profession, which sets the
standards, that these hospitals cannot be permitted to remain
a medical backwater and dead-end to which able, ambitious,
and sensible young men will not go." He should know that
the medical profession does not need to be persuaded of this
aim. Its members have time and again criticized the lack of
resources devoted to mentally handicapped patients. The fact
is that the conscience of the community as a whole has been
sleeping on this issue and has ignored the real facts. Until
Parliament finds adequate resources for running the Health
Service it will continue to drift along on the cheap, relying
excessively on labour from abroad, and faltering in some of the
care it provides.

Employment Medical Advisory
Service

Part 1 of the Employed Persons (Health and Safety) Bill
published last week proposes the establishment under the
Secretary of State for Employment and Productivity of an
employment medical advisory service. Appointed factory
doctors provided for by the Factories Act, 1961, would be
abolished and in their place would be employment medical
advisers. The main functions proposed for the new service are
to inform and advise the Secretary of State on matters con-
cerning the safeguarding and improvement of the health of
employed persons. The Bill enables the Secretary of State
to investigate problems in connexion with these matters and
to maintain laboratories and other services.

Clause 1 (6) of the Bill reads as follows:
"It shall be the duty of every local education authority or,

in Scotland, education authority to arrange for their officers to
furnish, on the application of an employment medical adviser,
such particulars of the school medical record of a person who
has not attained the age of eighteen and such other information
relating to his medical history as the adviser may require for
the efficient performance of his functions."

There is a similar clause in the Factories Act, 1961, except
that it states the particulars are to be furnished for the
appointed factory doctor's "confidential information."

Clause 5 of the Bill provides for a new section to be inserted
in the Factories Act, 1961, requiring factory occupiers to give
notice of the employment of a young person to the local
careers office (maintained under the Employment and Training
Act, 1948) within seven days of the engagement. The present
section 118, under which there is a routine medical examina-
tion of young persons by the appointed factory doctor, is to
be repealed with the abolition of the appointed factory doctor.
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